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An employer guide: planning and 
delivering workshops/talks for young 
people in a school/college
We have created the following guide to support effective careers education programmes in schools 
and colleges nationally for autistic young people. By being involved in their careers education, by 
delivering workshops or talks, you may also experience many benefits.

30% 
of autistic people are in part-time or  
full-time paid employment, even though the 
vast majority want to work.1 Encounters with 
employers during school and college years for 
autistic young people are integral to ensuring 
we can increase this figure.

Identifying a talent pipeline:  
depending upon the nature of your business, 
you may find by developing a strong school/
college relationship, you can work together to 
nurture specific skills that your business will 
need in the future.

Increased employee engagement: 
employees who believe they work for an 
organisation that cares for, and represents, 
the society within which it operates are likely 
to be more engaged.

Employee development:  
being involved in the planning and delivery 
of a work encounter or experience for 
students can improve skills, such as project 
management, coaching, leadership and 
stakeholder engagement within your  
existing workforce.

Improvements in the way you  
operate or how you market your 
products/services: 
with 700,0002 autistic people in the UK, this 
demographic is possibly already part of your 
customer/consumer base, as well as part 
of your workforce. Therefore, supporting 
autistic young people can give you an insight 
into how autistic people communicate, learn 
and engage with others. You may discover 
a better way of marketing your products or 
services or identify a clearer way of sharing 
information about your company. You may 
learn about what type of adjustments these 
young people need when they are employed. 
Often, these adjustments will be beneficial to 
many of your employees.

1 Department for Work and Pensions. The employment of disabled people 2024. Published November 2024.
2 Department for Education. Special educational needs and disability (SEND). Published June 2023.
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What is autism?

Autism is considered a spectrum condition 
because while autistic people share some 
similar characteristics, they are also all 
different from each other. The autism 
spectrum is not linear, from high to low,  
but varies in every way that one person  
might vary from another.

Many autistic people also have co-occurring 
conditions, which can make their needs 
more complex. These could include attention 
deficit hyperactivity disorder (ADHD), anxiety 
disorders, learning disabilities, physical health 
conditions and communication difficulties.

Some autistic people identify as ‘disabled’, 
while others do not. You do not need a formal 
diagnosis to be assessed and identified as 
‘disabled’ to meet the Equality Act 2010 
definition of disabled and entitled to 
reasonable adjustments in law. Autism may 
be viewed as a disability or disabling because 
of the impact of daily life on autistic people, 
including those with co-occurring conditions.

Autistic people have many strengths that 
balance the challenges they may experience 
without the right support. Some of these 
strengths may include exceptional attention 
to detail, an increased interest in topics that 

206,763  
children and young people 
who attend schools in 
England have a primary 
need of autism.3

bring them joy and the ability to offer different 
perspectives to questions.

Sadly, owing to lack of understanding and 
support, many autistic young people face 
exclusion from school and struggle to access 
social activities with their peers. They also 
miss opportunities to advance to further 
education or find meaningful employment.
As an employer, supporting autistic young 
people during their school and college 
careers programme can transform their 
employment prospects, giving them the 
opportunity to experience a working 
environment, learn new skills and develop 
independence.

Using the employer guide

This resource will help you to ensure your organisation and employees enjoy a positive and 
beneficial experience when delivering activities to autistic young people as part of their careers 
education.

Throughout this resource, you will see reference to two different cohorts of autistic young people 
who may attend different types of educational settings:

Cohort one: autistic young 
people accessing a specialist 
setting, e.g. special schools 
and specialist colleges.

Cohort two: autistic young 
people accessing mainstream 
curriculum, e.g. GCSEs and 
A levels.

3 Department for Education. Special educational needs and disability (SEND). Published June 2023.
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How does Ambitious about Autism talk about autism?

When referring to autistic 
people generally

Avoid ‘people with autism’, ‘people living with autism’, 
‘people suffering from autism’ or ‘people affected by autism’.

Use ‘autism’ and ‘autistic’ or ‘autistic people’.

When talking about autism
as a condition and the
diversity of autistic people

Avoid ‘high functioning’, ‘low functioning’, ‘asperger syndrome’ 
‘severely autistic’, ‘mildly autistic’ or any other redundant diagnostic 
terminology.

Avoid ‘Autistic Spectrum Disorder’ or ‘ASD’.

The preference of the autistic community generally is ‘autism’ 
or ‘Autistic Spectrum Condition’ or ‘ASC’.

Autistic people with high support needs in (x) area.

Autistic people with low support needs in (x) area.

When talking about
neurodivergent 
communities
and people

Say ‘neurodifference’, ‘neurodivergence’ or ‘neurodivergent 
people’ when talking about people who are not neurotypical.

If you are talking about autism or autistic people, say ‘autism’ 
and ‘autistic people’.

If you are talking about people who aren’t autistic say 
‘non-autistic people’.

Neurodiversity is a statement about the diversity of neuro-types. Don't use 
the term ‘neurodiverse’ to describe an individual.

Avoid saying ‘neurodivergence’ or ‘neurodiverse people’ if you are 
talking about autistic people.

Avoid saying ‘neurotypical’ when you are referring to non-autistic people.
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Timeline
1 

An employer contacts a school/college  
or a school/college contacts an employer

2 
A conversation is held 
around interests of a 
student cohort and any 
key focuses for the 
employer 3 

An activity is agreed, and 
date and time chosen

One-page 
profiles are 
shared5

The employer shares any plans or 
presentations, prior to the activity, with 
the school/college to review

6
All agree logistics for the activity day: 
parking, refreshments, dress code (including 
use of perfumery), security, resources and 
equipment, including technology

The school/college  
shares its visitor 
and safeguarding 
policies

8
Agree photo/video 
consent prior to the 
activity – if applicable

9

10Employer 
delivers activity

The activity is 
evaluated by 
all – employers, 
teachers and 
students

4 

11

Create a case study 
and or share activity 
on social media

School/college prepares the student 
cohort, e.g. sharing one-page profiles, 
preparing questions and points for 
discussion 

12

7
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Think: why is the activity important?

•	Think about why your talk and content are applicable to 
the lives of the young people in the room.

•	Is it to change the perception of a type of job or sector?
•	Is it to encourage students? 
•	Is it to empower and raise aspirations?

Think: what is the purpose of this 
workshop/talk?

•	To promote jobs in a sector.
•	To share how the recruitment practices of your business are 

inclusive.
•	To share how your business considers reasonable adjustments 

for autistic employees (if you are not sure what these are, please 
contact the Ambitious about Autism Employ Autism team  
for an informal chat).

•	To highlight the skills and qualities that recruiters look for on  
a CV (more applicable for cohort two).

Recommended touch points for your activity

•	Share insights into your journey and experience of your  
industry/sector.

•	Share your view on the transferable skills and experiences  
that can support autistic young people to be successful in  
an ever-changing world.

•	Invite an autistic person from your business to support the 
activity (perhaps an apprentice, intern or employee).

•	Share examples of failures and success and what you learnt  
from these different scenarios.

•	Explain your work and sector. You may want to begin with  
a ‘guess my job’ style icebreaker.

Preparing for your workshop/talk
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One-to-one 
conversation  
with a student

An informal conversation with a student  
who may have a particular interest in  
a sector or job.

30–45 minutes. A staff member should always be present to support but  
not to lead.

Questions should be shared prior to the conversation.

Talk with 
a Q and A

This can happen in person or virtually.

Your talk can have a focus:
•	industry insight – demystifying 

misconceptions
•	expert insight, particularly useful when 

delivering a talk within a subject, 
e.g. someone from the construction 
industry sharing how they use 
trigonometry on a construction site

•	life lessons – shifting what is possible 
for young people and supporting them 
to feel confident that they will find an 
enjoyable career

•	inspiring action – encourage student 
interest and empowerment in local and 
national issues

•	self-advocacy and knowing one’s 
strengths

•	A day in the life of ... types of jobs your 
business offers.

20–25-minute 
talk followed by 
20-minute Q and A.

Teachers should prepare questions with students who  
can use prep sheets to support the Q and A element.

The employer should share a one-page profile when  
it is available. 

In general, verbal information may be harder to retain.  
Where possible, have visual aids in the form of a PowerPoint  
or handouts.

Activity What it involves
Time 
commitment

Considerations

 Below are a variety of meaningful activities to help with your planning.
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Mentoring Employees mentoring individual students. 

This can be an arrangement to 
discuss work-related topics, such as 
employability skills, or other areas, such 
as job-searching and applying for jobs.

This will be dependent upon the 
employee’s background/skill set and the 
school’s/college’s advice. 

The school/college will be able to match 
employees to the students.

30 minutes – 
one hour per 
month, during the 
academic year.

We suggest the following timeline for mentorship:
•	DBS checks completed (mentor)
•	training for young people in school/college to self-advocate 

for any adjustments they need with their mentor, during  
one-to-one sessions, and to set expectations for  
the relationship

•	training for mentors, delivered by school/college, on 
mentorship programme and safeguarding processes

•	Ambitious about Autism may also be able to support  
you with additional training (contact our team,  
training@ambitiousaboutautism.org.uk, if this is 
something you and your workforce would value)

•	mentee and mentor complete a brief profile, which 
also helps the school/college to ‘match’ mentees 
with appropriate mentors, considering not only their 
mentoring goals (matched to mentor's skills), but also their 
communication needs, shared values or interests 

•	one-page profile shared, prior to the sessions, and goals 
outlined for the mentoring relationship

•	a mentoring agreement/contract should be designed to 
detail the expectations, scope and duration of the mentoring 
relationship and meetings

•	a tool should be developed for recording the mentee’s  
initial mentoring goals visually, and monitoring progress 
towards that goal at the end of the programme,  
e.g. mentoring star tool (contact our training team,  
training@ambitiousaboutautism.org.uk, for more 
information)

•	mentors should be offered de-brief sessions with a 
professional after each mentoring session – for further 
advice and support around communication, if needed.

Activity What it involves
Time 
commitment

Considerations

mailto:training%40ambitiousaboutautism.org.uk?subject=
mailto:training%40ambitiousaboutautism.org.uk?subject=
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Business 
enterprise day

Employees working with a group of 
students to improve their employability 
skills by creating a product/service to 
sell. This may take inspiration from your 
business, e.g. teaching students to make 
brownies to then sell at a local event.

One to two days. A budget may be required for particular activities.

Setting up 
a business 
enterprise

A longer-term commitment where 
employees, with the relevant skills, work 
with the students and their school/college 
to set up and run a business enterprise. 
An example would be a coffee shop on 
the school premises, or an allotment 
where they can grow produce to sell.

Two to three days 
per month, during 
the academic year.

A budget may be required for particular activities.

Design a 
competition

Getting students to work within a team 
to solve a business challenge that 
is either a real work scenario or like 
one. You can set a task, then provide 
support throughout, providing feedback 
and advice. If there are several teams 
involved, you can award a winner and 
hold a celebration.

One to five days. This could be created in partnership with school/college staff 
to align with a business need and/or curriculum.

Activity What it involves
Time 
commitment

Considerations
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Mock interviews Support students by practising a real life 
job interview. 

One to three hours. Preferable for cohort two (autistic young people accessing 
mainstream curriculum).

Questions should always be shared prior to the mock  
interview session.

Does your place of work include different assessment centres, 
as part of the application process? These should be shared 
and explained.

Use our ‘Top tips for job interviews’ guide for support.

Careers event/
fair

Attend a careers fair with a stand and be 
able to provide information and advice on 
your business and the types of jobs you 
offer, along with the skills needed. Share 
any career opportunities and pathways 
you have for young people into your 
organisation.

One day. Always promote:
•	reasonable adjustments
•	inclusive recruitment
•	supported employment routes into your industry.

Activity What it involves
Time 
commitment

Considerations



Further impact

The Skills Builder Universal Framework 
could be incorporated as part of your activity. 
The framework is made up of eight key skills 
that are useful at any stage of life and very 
important for young people to develop. By 
mentioning these skills, and how you have 
personally developed them over time in 
your life and career, you can encourage the 
students to start reflecting on their own lives 
and skill development.

When incorporating the Skills Builder 
Universal Framework into your activity, be 
aware that, for cohort one (autistic young 
people accessing a specialist setting), we do 
not refer to listening or speaking as individual 
skills but refer to them as communication. 
We recognise all different forms of 
communication, such as text-to-speech 
technology.

Skills

The skills are:

Top tips in delivering your activity

•	Use clear, simple language, avoiding technical terms, 
jargon, acronyms and abbreviations.

•	Use visual aids, e.g video clips and infographics.
•	Accessibility for dyslexic people – pale blue background 

and dark coloured text is often the best.
•	Minimise distractions when you are communicating, so 

consider your environment.
•	When speaking, ensure the volume of your voice is 

appropriate and check that everyone can hear you.
•	When giving your talk, make sure that your structure is  

very clear: ‘I am speaking to you today about my role and 
the skills I use, and giving advice on how you can enter  
this industry.’

•	Pause for five seconds every few sentences to allow  
for full comprehension.

•	Eye contact may not be given by autistic students, but this  
is not a sign that they are not engaging in your activity.

•	Some students may make a noise. This may be an example 
of stimming, which is normal human behaviour, e.g. you 
might shake your leg when you are anxious. Some students 
may make noises or movements, which are forms of  
self-regulation.

If you have successfully 
delivered an activity in a 
school/college, you may 
want to begin to think about 
activities in your workplace. 

This could include:
•	a workplace visit
•	a work-related project 
•	work experience
•	work-shadowing
•	supported internship
•	teacher/career advisor 

experience.

Adapting

Planning
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Ambitious about Autism is a registered charity in England
and Wales: 1063184 and a registered company: 3375255.

Ambitious about Autism Schools Trust is an exempt charity 
in England and Wales and a registered company: 08335297.

020 8815 5444 
info@ambitiousaboutautism.org.uk
ambitiousaboutautism.org.uk

ambitiousautism
ambitiousaboutautism
ambitiousaboutautism

The Pears National Centre for Autism Education
Woodside Avenue, London N10 3JA

Follow us

Contact us

​Ambitious about Autism is the national charity 
standing with autistic children and young people.​

We believe every autistic child and young person has 
the right to be themselves and realise their ambitions.​

We started as one school and have become 
a movement for change. We champion rights, 
campaign for change and create opportunities.

We are 
Ambitious about Autism

https://www.ambitiousaboutautism.org.uk
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