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We asked the Ambitious about Autism Youth Network for their questions on the
topics within our Autism and Employment guides.

This frequently asked questions (FAQs) document contains some of the questions that Youth
Network members asked. They are answered by our Employ Autism Team.

Choosing when and how to disclose

Should I disclose my autism
diagnosis during an interview?

It’s your choice whether to disclose
during an interview or at another time.
You can choose to disclose at various
points during the application process or
once you are in work.

Please read the section When and
how can you disclose? for more
information and examples. Remember,
you are protected by the Equality Act
2010 and are entitled to a workplace
that supports your needs.

If | disclose before an interview,
am | likely to be disadvantaged
when | am trying to hear back
from the job?

Employers should not treat you unfairly
because of a disclosed disability and
there are many reasons why you may
not be selected for an interview (for
example, many people may have
applied for a role).

Disclosing early can help ensure
your needs are supported

during recruitment. You can also
choose to disclose later. Please read
the section When and how can
you disclose? for more information
and examples.

Frequently asked questions

Could you wait until you’ve
completed the first few weeks
of a job and after that period
disclose (when you're feeling
much more secure in keeping
your job)?

It is your choice when you want

to disclose. Once you have started your
new role you may decide that there
could be benefits from disclosing to
your managet.

Please read the section When and
how can you disclose? for more
information and examples.

Should | be concerned about
unconscious bias?

Unconscious bias is the automatic
assumptions or stereotypes people may
hold without realising it.

Some people worry about others

having unconscious bias, but being
clear and open about your strengths,
needs, and any adjustments you require
can help prevent assumptions from
being made.

If an employer continues to act
negatively towards you after you’ve
made them aware of their bias and you
have a protected characteristic, this
could amount to discrimination.
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Requesting adjustments

What should | do if | feel I’'m
being discriminated against or
disadvantaged because of my
request for adjustments?

If you feel an employer is discriminating
against you because you have
requested reasonable adjustments, you
may want to get advice.

Read our guide Understanding

your rights and where to get help

for more advice. Additionally, if you

are employed and your request for
reasonable adjustments is refused,
you may find it helpful to read the
What if my request for reasonable
adjustments is turned down? section
in this guide.

Remember, employers are legally
required under the Equality Act 2010
to proactively make reasonable
adjustments for disabled employees.

Is Access to Work worth
applying for?

Access to Work helps to ensure more
disabled people (including those with
mental health conditions and other
long-term illnesses) have the support
they need to access work. It funds
specialist equipment, support workers,
interpreters and other types of support.

It is worth finding out more if you think
you need extra support. To find out
more about Access to Work, please
read our Access to Work section in
the guide.

Frequently asked questions

Are you able to work from home
if needed (even on last minute
notice) if your job can be done
from home?

Jobs are either fully office-based,
hybrid (which means you both work
from home and from a workplace), or
fully home based. This should be made
clear on the job description when you
are applying for a role.

If you feel that working from home at
short notice is an adjustment to the role
you might need and you would like to
request it, then we recommend that you
read the How can | ask for reasonable
adjustments? section in the guide.

Can you go for a walk or break
during work if you need to?

It is important to maintain your
wellbeing and schedule short breaks
during the working day wherever
possible. If you require longer breaks
as an adjustment, that is fine; you will
need to speak to your manager.

For more information, we recommend
that you read the How can | ask for
reasonable adjustments? section in
this guide.
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What are the disadvantages
of asking for reasonable
adjustments?

Some people worry that asking for
adjustments might lead to stigma,
unfair treatment, or being judged by

an employer. These are understandable
concerns, and they’re explored more in
the Feeling worried about disclosing
that you are autistic? section of

the Choosing when and how to
disclose guide.

However, remember that you have a
legal right to reasonable adjustments
under the Equality Act 2010, and
asking for support helps employers
understand what you need to do your
best work.

What do | do if | am not given
a reasonable adjustment when
applying for a job or they are
not delivered once | start

my job?

The first step would be to contact
the employer as soon as possible to
understand why this has happened.

For more information, please read the
What if disclosure doesn’t go well
section of the Choosing when and
how to disclose guide.

Frequently asked questions
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Is it reasonable to need time
off due to autistic burnout or if
| am struggling with my mental
health, what are my rights

with that?

If you have already disclosed your
condition to your employer and begin
to feel signs of autistic burnout, they
can and should support you in taking
time off. This is especially important if it
is affecting your ability to work. You are
not required to share detailed personal
information about your condition;
simply let your employer know that
you are unwell and unable to work.
The same procedures apply as they
would for any physical illness and

you should follow your organisation’s
sickness policy.

If you have extended and repeated time
off, you may want to talk about how
you are managing in your role and your
employer may ask you to undertake an
occupational health assessment.

You may also want to discuss other
adjustments with your employer that
may help prevent burnout or mental
health challenges. For more information
about understanding autistic

burnout in the workplace, you may

find our understanding autistic
burnout helpful.

Frequently asked questions

Understanding your rights and where to get help

How can | find an employer that
respects my disability?

When applying for a job, research the
employer to find out how they support
disabled staff and their customers or
service users.

You can also review the job
advertisement to explore the support
they offer applicants. For example,
they may have an option to request
reasonable adjustments when applying
for arole.

The Disability Confident scheme

is a government initiative aimed at
supporting employers to recruit,
retain, and develop individuals with
disabilities within the workplace.

The scheme includes a badge which
shows the employer has made certain
commitments, for example:

making sure their recruitment
process is fair

supporting any employee who
becomes disabled to stay in work

offering work experience to
disabled people

if a job advert has a ‘disability
confident’ symbol, this means

the employer guarantees you an
interview if you meet the minimum
criteria listed in the advert.
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Are companies with Disability
Confident accreditation actually
better for autistic people?

If an employer is part of the Disability
Confident scheme it shows that they
are committed to creating an inclusive
and supportive workplace. Employers
committed to the scheme offer an
interview to disabled applicants if they
meet the minimum criteria for the job as
defined by the employer.

What should | do if | face
discrimination?

The Equality Act 2010 protects you

from discrimination. There are different
processes you can take to ensure this
is resolved, depending on whether you
are at the application stage or in work.

For information about what to do if you
feel your rights are not being respected,
read the What support and guidance
is available? section in this guide.

How do unions work?

Some industries or sectors have
unions, which can provide support
or representation for you at work.

If you are in work, you can check to
see if your organisation has a union.
This information is often included in
onboarding information, or you can
check with HR.

If your workplace is unionised, contact
your union representative to find out
more about the support offered by
your union.

Frequently asked questions

Can information about my
autism be shared?

Personal information about you and any
disabilities must be kept confidential.
Information about a disability cannot

be shared without your consent. If this
happens, you can speak to your HR
team or your manager as the first step.

Can employers still reject
candidates because they are
autistic, even though it’s illegal
to discriminate?

The Equality Act 2010 makes it unlawful
for a potential employer to treat
someone unfairly because of disability,
including autism. However, yes,
discrimination can still happen in less
obvious ways.

Some potential employers may reject
candidates for other stated reasons,
and this is why some people choose
to think carefully about when and
how to disclose. If you are concerned
about this, you should research an
organisation to understand whether it
values inclusivity and diversity.
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This FAQ document has been created alongside the three-part Autism and
Employment series of guides.
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If you still have any questions regarding these topics, you can contact us at
exchange@ambitiousaboutautism.org.uk.
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Information only applies to England and Wales and only to adults aged 18 and over.
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Ambitious about Autism is the national charity
standing with autistic children and young people.

We believe every autistic child and young person has
the right to be themselves and realise their ambitions.

We started as one school and have become
a movement for change. We champion rights,
campaign for change and create opportunities.

Contact us

The Pears National Centre for Autism Education
Woodside Avenue, London N10 3JA

020 8815 5444
info@ambitiousaboutautism.org.uk
ambitiousaboutautism.org.uk

Follow us

ambitiousaboutautism
ambitiousaboutautism
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Ambitious about Autism is a registered charity in England
and Wales: 1063184 and a registered company: 03375255.

Ambitious about Autism Schools Trust is an exempt charity
in England and Wales and a registered company: 08335297.
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