
Believing in 
young autistic 
employees
Bridging the gap 
between education  
and employment for 
autistic young people

We all have ambitions for our  
future. Young people with autism  
are no different.

The sad reality is that the move from education 
to employment is difficult for many autistic 
young people. 

These young people deserve the chance of 
a fulfilling future. It’s time for change.

Tristia Harrison
Chief Executive Officer, Talk Talk

We all hear lots of things 
around how you can get the 
best from your workforce – 
how flexibility is everything. 
But frankly, we’re not hearing 
enough about programmes like 
Employ Autism. As innovated 
and progressive employers we 
all have a real responsibility to 
engage and to welcome those 
who are different. My advice 
would be to get involved.

Employ Autism is a three-year strategy that will 
create a holistic mix of programmes delivering 
direct services to autistic young people 
across the country. Together we will change 
ingrained and outdated systems and make truly 
sustainable changes to everyday practice.

Our goal is ambitious – we have set a target of 
£3.5m to achieve our goal to see more young 
people with autism bridge the gap between 
education and employment.

EMPLOY AUTISM



Building strong foundations
We will provide direct support to autistic young 
people and their families through the provision of 
specialist education and support to move on to any 
form of further education or training. 

We want to enable more young people with autism to 
learn thrive and achieve through:

Further education and training

Providing children and young people with autism 
with more opportunities to actively participate  
in our work and feel empowered to shape their 
own futures

Helping the world around us become autism 
confident through specialist training

Supporting parents and carers of children and 
young people with autism.

Employ Autism network
We will create a sustainable model in six regions 
across England that will provide specialist careers 
advice and work experience to young autistic people.

Through the programme, we will also train employers 
to enable them to become autism confident.
Employ Autism is based on our award-winning work 
experience programme in London. We will work 
with partners to build on this successful model of 
supporting autistic young people into employment 
on a national scale.

How you can benefit 
from being an 
Employ Autism 
partner

Think differently about your workforce! By becoming 
an Employ Autism partner you can enjoy many 
benefits for your business, whether large or small.

PARTNER BENEFITS:

Untapped talent pool

Unique competitive advantage

Improved moral and staff retention

‘Disability Confident’ employer.

Our current employer partners include TalkTalk 
Group, Santander and the Civil Service, all  
of whom are playing a leading role in attracting  
wider employer interest.

Gary, Manager at Santander

The interns we’ve taken on 
though Ambitious about Autism 
have brought a unique set 
of skills to Santander and in 
turn, financial and reputational 
benefits to the business.

Please join us to help reach our target.  
We need to raise £3.5m to achieve our goal  
to support more young people with autism  
to be ready for work.

You can also find out more about our Employ 
Autism Business Ambassadors who promote 
our work amongst their networks; highlighting 
opportunities for businesses to fund and/or 
partner with the programme.  

Our goal is ambitious – but no matter how you 
contribute, you’ll be helping us to get one step 
closer to making the ordinary possible for more 
children and young people with autism.

For more information, please contact:

Georgina Wilson
Deputy Director of Fundraising

gwilson@ambitiousaboutautismor.org.uk
07817 797764

Support 
Employ Autism
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I’m an asset. 
Not a problem.

Georgia, autistic young person


